[image: A close-up of a logo

Description automatically generated]

Volunteer Job Role 

[bookmark: _GoBack]Volunteer’s Job Title:   	Volunteer on Residentials 

Volunteer’s Full Name:	_______________________________

· The Church takes safety of everyone within the Church very seriously and expects that everyone will work within the Church safeguarding policy. In particular, the Church expects anyone who becomes aware of a safeguarding risk or of actual abuse, to immediately report it.
· The Church follows safer recruitment practices.

Key responsibilities and accountabilities:
· To work in accordance with the Church’s policy on safeguarding.
· To undertake any work that has been agreed and is seen to be appropriate.
· Key tasks may include: playing, activities, communicating, administrative, leading worship, activities with children and young people, driving to and from the event and so on as appropriate to the role.
· The role is responsible to whoever manages that particular area of Church organisation.

The Church is committed to: 
· Treating individuals with respect.
· Recognising and respecting people’s abilities and potential for development.
· Promoting people rights to make their own decisions and choices, unless it is unsafe to do so.
· Ensuring the welfare and safety of everyone
· The promotion of social justice, social responsibility and respects for others
· Confidentiality, never passing on personal information, expect to the person to whom you are responsible, unless there are any safeguarding issues of concern. Safeguarding issues of concern must always be reported to the Safeguarding Officer and Police or Social Care services

As a volunteer you can expect that we will do our very best to ensure that:
· We provide a supportive, inclusive and positive environment that ensure you enjoy your volunteering and that you are treated with respect and courtesy and provided with appropriate training.

Person Specifications
1. Able to demonstrate an ability to work with people who are/may be vulnerable; and
2. A willingness to develop their skills and training.
As a volunteer working regularly with people who are/may be vulnerable, you will be required to complete a criminal record check (DBS check) which will be renewed every three years. This will be arranged and paid for through The General Conference of The New Church through Natalie Welch, Company Secretary.

Signed by Volunteer :________________________________ Date: ____________________________
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